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St. John’s Hospital, Limerick  
Director of Nursing   

 
Job Specification, Terms and Conditions:  
 

Job Title, Grade 
and Grade 
Code 

Director of Nursing  
Grade Code: 2906 
 

Competition 
Reference 

SJL/09/2019/1 

Whole Time  
 Equivalent  

1 WTE 

Closing Date 
 

27/09/2019             12.00 
 

Proposed 
Interview 
date(s) 

To be confirmed 
 
 

Taking up 
Appointment 

A start date will be indicated at job offer stage 
 

Duration of 
Post 

Permanent Post  
 

Location of 
Post 

Nursing Administration, St. John’s Hospital, John’s Square, Limerick  

Organisational 
Area 

St. John’s Hospital Limerick, UL Hospitals Group, HSE West 
 

Post Specific 
Information 

Details on this campaign  can be found at 
http://www.stjohnshospital.ie/management-and-admistration/recruitment/ 

Details of 
Service 
 
 

St John’s Hospital, Limerick is a Voluntary Hospital founded in 1780.  It is a 
Model 2S, acute general hospital and a member of the University of Limerick 
Hospitals Group.  The hospital provides a range of inpatient and outpatient 
services, including general medicine, general surgery, urology, gynaecology 
and endoscopy services.  The hospital also has an Urgent Care Centre 
incorporating a Local Injuries Unit and Medical Assessment Unit.  
 

Service 
mission, vision 
and values 

St. John’s is an acute General Public Voluntary Hospital, funded by the 
Health Service Executive. 
 
Mission statement 
Faithful to our tradition, we provide the highest possible standard of care and 
treatment in a professional and compassionate manner to every person who 
avails of our services. 
 
Aims and Objectives 

1. To deliver high quality, safe and reliable healthcare in accordance 
with evidence based best practice in an effectively managed and 
maintained environment. 

2. To provide healthcare based on the assessed needs and preferences 
of our service users which ensures mutual respect, holistic care and 
continuous learning, and training. 

3. To monitor, evaluate and continually improve our services. 
 

Reporting 
Arrangements 

The post holder will: 
 

 Report directly to the Chief Executive 

http://www.stjohnshospital.ie/management-and-admistration/recruitment/
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Purpose of the 
Post 

To provide outstanding leadership for our nursing and healthcare care staff 
and to provide direction and implementation of the hospital’s strategy, 
including the development of a nursing strategy. To lead the nursing team in 
demonstrating compassion through effective relationships based on 
empathy, respect and dignity.  To drive the delivery of excellent clinical 
standards of care, to maintain a proactive culture and to demonstrate clinical 
effectiveness and continuous quality improvement.  
  
The post holder will provide professional leadership, advocacy and advice to 
the Hospital Board and will be accountable to the Board for the quality of 
nursing care both delivered to and experienced by patients of St John’s 
Hospital. 
 
Reporting to the CEO, the Director of Nursing will fulfil the role of designated 
hospital Lead with overall management responsibility for Infection, 
Prevention and Control (IPC). They will be responsible for developing, 
supporting and maintaining structures and processes to ensure the highest 
standards of infection prevention and control practice in St John’s Hospital. 
As Chair of the IPC Committee meetings, they will be responsible for writing 
the Annual IPC Report and ensuring an annual Infection Control Work Plan 
is in place and which is evaluated and updated each year. 
 
Operating in accordance with local, regional and national service plans, the 
Director of Nursing will work in collaboration with other professionals and 
service managers to achieve the service goals of the hospital and to 
contribute to the wider development of the organisation. As a key member of 
the senior management team, the post holder will share responsibility with 
fellow managers for developing the hospital’s overall strategic direction and 
for achieving a high level of performance in nursing quality indicators.  
  
The post holder will be an experienced senior nurse with a full range of 
leadership skills and a strong ability to develop system wide relationships 
with other departments and services. They will be a confident and 
approachable leader who is able to drive cultural change to deliver improved 
outcomes and experiences for patients and staff.  
 
The post holder will be responsible for delivering a quality service and will work 
within the structures in place to ensure compliance against the National 
Standards for Safer Better Healthcare and the National Standards for the 
Prevention and Control of Healthcare Associated Infections.  
 

Principle Duties 
and 
Responsibilities 

 
Professional Responsibilities 
 
Statutory 
 

 Fulfil all statutory and/or regulatory responsibilities as a lead 
professional. 

 Ensure compliance with the NMBI regulatory requirements for nurse 
registration and abide by the NMBI Code o Professional Conduct and 
Ethics 2014. 

 In accordance with statutory requirements and safeguarding 
procedures relating to Children First and Vulnerable Adults, ensure 
robust communication systems are in place to facilitate the prompt 
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escalation and reporting by nursing staff of any such allegations or 
concerns. 

 In accordance with statutory requirements regarding Open 
Disclosure, ensure robust communication systems are in place to 
facilitate the prompt escalation and reporting of any Open Disclosure 
concerns. 

 In accordance with statutory requirements pertaining to General Data 
Protection Regulations (2018), ensure nursing and healthcare 
assistant staff are aware of their obligations under this act and 
address any areas of concern. 

 
Corporate & Clinical Responsibilities  
 

 As a senior member of the Management Team share responsibility 
for the achievement of the organisation’s corporate and clinical 
objectives.  

 Share responsibility for chairing Hospital committees and steering 
groups. 

 Provide strong clinical leadership as the overall designated Hospital 
Lead for monitoring and evaluating adherence to Infection, 
Prevention and Control standards for patient equipment and the 
patient environment.  

 Ensure all nursing staff have a working knowledge of the Health 
Information and Quality Authority (HIQA) Standards as they apply to 
their role. 

 Foster a collaborative and proactive working relationship with other 
disciplines involved in maintaining infection prevention and control 
standards. 

 Provide professional advice on all issues relating to Nursing and 
Healthcare Assistants.  

 Be responsible and accountable for clinical governance within nursing 
and implement operational & strategic objectives.  

 Develop and influence a culture of clinical excellence to ensure safe 
and effective patient centred care.  

 Support nurse managers with clinical decision-making utilising 
available knowledge and skills.  

 Oversee and assist with the development & implementation of local 
and national clinical care programmes. 

 Foster a culture in nursing which values staff development planning 
and in turn empowers nursing staff to achieve excellence in the 
delivery of patient care. 

 Support and maintain effective communication throughout the nursing 
teams.  

 To monitor and review nursing practice and quality of care.  

 To practice in accordance with all current statutory provisions, 
policies, protocols and guidelines of the Hospital. To participate in the 
provision of policies, protocols and guidelines, where relevant. To 
take a lead role for nursing in the role-out of any hospital wide 
policies or procedures that have implications for nursing staff and 
patient care.  

 Ensure the implementation of relevant Hospital policies and manage 
them as directed, with particular reference to Disciplinary Procedures, 
Grievance Procedures, Trust in Care and Health & Safety. 

 Deputise for the Deputy CEO, where required. 
 
Professional Leadership 
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 Define, develop and implement the strategic vision and direction for 
nursing and health care assistants in St. John’s Hospital which results 
in the delivery of effective, efficient, quality assured and patient 
centred nursing care. 

 Ensure that the shared organisational vision, strategy, values and 
culture of the hospital are actively promoted through nursing services, 
providing clear leadership as a role model. 

 Be responsible for providing advice and written reports as necessary 
to the Hospital Board on all issues relating to nursing policy and 
statutory requirements, professional practice and workforce 
requirements.  

 Develop a high profile as a professional leader by ‘walking the floor’ 
and maintaining clinical credibility and visibility. 

 Accept responsibility for management of all nursing services over a 
24-hour period and ensure that systems are in place to support this 
responsibility.  

 Develop a shared sense of commitment and participation among the 
nursing & Healthcare Assistant staff in the management of change, 
the development of services and the response to the changing health 
needs of patients.  

 Have an organisation wide overview of all clinical activity and related 
operational issues.  

 Have a full understanding of the clinical and managerial issues 
across all nursing service areas.  

 Have an evidence-based understanding of clinical activity, patient 
dependency, skill mix and bed availability, and to have a system in 
place for gathering information and optimising bed flow. 

 To participate in senior management meetings, committees and 
prepare written reports as required. 

 To provide advice and support to the other members of hospital staff 
as required.  

 Determine skill mix required in nursing related departments and 
redeploy nursing and HCA staff throughout the hospital as 
appropriate so that safe staffing is consistently delivered and the 
workforce is responsive and flexible to meet changes in service 
delivery requirements. 

 To foster a participative culture in the investigation of patient 
complaints and clinical incidents in conjunction with the Quality Co-
ordinator and Risk Manager, demonstrating nursing accountability 
and providing a timely response in accordance with the Hospital 
procedures 

 

Service Change & Development 

 

 To lead and partake in projects, both internal and external, as 
required by the Chief Executive or other relevant stakeholders.  

 Lead the development of innovative and productive partnerships with 
other stakeholders and nursing care providers. 

 Work closely with the Hospital Medical Board and consultant body to 
provide joint leadership to the quality and safety strategy of St John’s 
Hospital and to foster strong clinical leadership and engagement 
across all disciplines.  
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 Motivate, manage and develop a team of direct reports through a 
professional and open culture mirrored by all members of the nursing 
team. 

 Encourage high levels of nursing staff engagement in staff surveys, 
hospital-wide collaborative events and engagement with external 
agencies, where appropriate, to facilitate quality improvements. 

 Support ongoing change including organisation structural reform 
when necessary  

 To be familiar with and comply with all hospital policies and 
procedures and in particular those relating to Safety, Health & 
Welfare, Infection Control, Hygiene, Decontamination, Risk 
Management, Quality and Human Resources. 

 To evaluate processes that measure patient experience and to 
improve the experience of patients and families, ensuring that the 
nursing workforce learn from and act on patient experience and 
feedback.  

 
Standards, Governance, Quality & Patient Safety  
 

 Ensure the service provided by the nursing department is carried out 
in a safe, effective, efficient, timely and appropriate manner.  

 Develop, maintain & continuously review standards of care.  

 Have a working knowledge of the Health Information and Quality 
Authority (HIQA) Standards and monitoring programmes as they 
apply to the role, for example: Standards for Healthcare, National 
Standards for the Prevention and Control of Healthcare Associated 
Infections, Nutritional Standards, Medication Safety, Hygiene 
Standards etc. 

 Work with service leads and department heads to ensure that nursing 
policies are consistently implemented and regularly reviewed and 
updated 

 Be accountable for keeping all nursing related policies up to date 

 Develop a plan for nursing which reflects the provision of a high 
standard of nursing care, fulfilling the expectations outlined in the 
patient charter, the St John’s Hospital and University Hospital 
Limerick Group (ULHG) strategic plans and national nurse-led 
initiatives such as the NMBI core values and competencies for nurses 
and healthcare assistants.  

 Identify, initiate and participate in quality improvement plans (QIP’s) 
to meet deficits in standards or in response to risk management 
issues  

 Participate and encourage audit of practice. Monitor and review audit 
results and initiate corrective QIP as required.  

 Play an active role in the development of nursing and hospital Key 
Performance Indicators (KPI’s)  

 Support work and take responsibility for the management of 
complaints, incidents and Patient Experience including fulfilment of 
open disclosure, and communicate clear expectations of other nurse 
managers in their fulfilment of these responsibilities. 

 Lead on working groups as required for the development and 
implementation of standards.  

 Work in a manner with due care and attention to safety of patients, 
staff, self and other persons in the workplace with reference to the 
Safety, Health & Welfare at Work Act.  

 To report immediately any accidents or incidents involving patients, 
staff and/or members of the public in line with hospital policy.  
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Research, Education and Practice Development.  
 

 Promote and maintain a culture of evidence-based practice for 
nursing, ensuring the creation of effective local networks to ensure 
good practice and information dissemination, as appropriate.  

 Liaise with the hospital’s academic partner, University of Limerick, in 
supporting Undergraduate and Post Graduate education of nurses to 
promote a quality clinical learning environment in accordance with 
requirements and standards set out by the Nursing and Midwifery 
Board of Ireland.  

 Liaise with the Centre for Nursing and Midwifery Education (Midwest 
Ireland) regarding training and education opportunities, 
encompassing mandatory, corporate and professional development 
objectives to realise the capabilities and contribution of nurses and 
healthcare assistants within the organisation.  

 Comply with professional regulation in accordance with the Nursing 
and Midwifery Board of Ireland (NMBI) and other relevant legislation 
in relation to the profession of nursing  

 Enhance and facilitate professional development of staff within 
organisation policy and service need. Facilitate education sessions as 
required  

 
Human Resources  
 

 Promote, nurture and maintain a high level of staff morale to foster 
collaborative team working and job satisfaction among nursing and 
other staff.  

 Develop leadership and management arrangements which ensure 
that staff feel valued and respected 

 Develop a culture that encourages the use of initiative, individual and 
team responsibility and open communication.   

 Ensure that all staff practice nursing within the code set for the 
profession by The Nursing and Midwifery Board of Ireland (NMBI)). 

 Ensure annual Nursing and Midwifery Board of Ireland (NMBI) PIN 
Registration is up to date for all Nursing staff and which meets the 
deadline set by the NMBI. Ensure that HR and regulatory body 
processes are judiciously followed to prevent a lapse in registration. 

 Investigate incidents and accidents involving all staff  

 Actively engage in the hospital’s absence management process to 
ensure the achievement of the absence target in nursing and health 
care assistant categories and ensure accurate and up to date records 
are maintained for all manner of staff leave.  

 Play an active part in investigation, staff grievances, handling 
disciplinary matters as set out in Hospital Policies and Procedure. 
Take a leadership and management role in relation to all such issues.  

 In conjunction with Human Resources Department, participate in the 
recruitment and retention of nursing and healthcare staff to ensure 
appropriate skill mix and ensure that hospital needs are met within 
the hospital’s approved staffing complement. 

 Ensure cost effective use of agency nurses following sanction from 
the Chief Executive to engage such resources.  

 In collaboration with other disciplines, promote good industrial 
relations in accordance with personnel policies.  

 Participate in meetings and hearings with Union Representatives, 
Union Officials and third party processes where required.  
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 Ensure that all nursing and healthcare assistant staff undertake and 
are up-to-date with mandatory training programmes in place and any 
other training deemed appropriate to their post 

 Develop an annual staff training plan for nurses and healthcare 
assistants 

 Elicit staff feedback such as exit interviews to inform service 
developments   

 
Self-Development  
 

 To maintain, update and develop knowledge on relevant professional 
issues and current healthcare trends  

 To develop and maintain personal practice skills and competencies  

 Identify own education and practice needs and take steps to achieve 
same  

 To ensure own mandatory training requirements are fully up to date. 

 Network with Directors of Nursing from other voluntary hospitals and 
the Health Service Executive (HSE) for the purpose of benchmarking 
local initiatives with national initiatives in the area of nursing and to 
anticipate trends and developments in nursing in the healthcare sector 
and see the service implications for the hospital.  

 Be appropriately skilled in the use of I.T. applications to facilitate 
presentations, report writing and business cases, for example. 

 
Administration  
 

 Be an active member of the executive management team of the 
Hospital 

 Participate in groups, committees and meetings as required  

 Communicate effectively using a range of communication approaches  

 Any other duties as may be assigned from time to time by the Chief 
Executive or other designated Officer.  

 This post will be delivered on a Monday to Friday basis. 

 
This Job Description indicates the main responsibilities and duties of 
the post and is subject to review and amendment to meet the changing 
needs of the hospital Service.  The extent and speed of change in the 
delivery of health care is such that adaptability is essential.  The 
incumbent will be required to establish, maintain, enhance and develop 
their professional knowledge, skills and aptitudes in order to respond 
to a developing service situation. 

 
 

Eligibility 
Criteria 
 
Qualifications 
and/or 
experience 

 

1. Professional Qualifications & Experience  
 
Each candidate must, at the latest date for receipt of completed 
applications for the post: 
 

(a) Be registered or be eligible to be registered in the General 
Division of the Register of Nurses & Midwives maintained by the 
Nursing and Midwifery Board of Ireland (NMBI) An Bord Altranais 
agus Cnáimhseachais na hÉireann 
 

(b) Have a minimum of 10 years post registration experience and 5 
years nursing experience at a minimum of Clinical Nurse 
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Manager 2 (CNM2) level of which 3 must have been in an acute 
setting 

and  
(c) Have a post registration National Framework of Qualifications 

(NFQ) level 8 or higher award maintained by Quality & 
Qualifications of Ireland (QQI) or equivalent in a healthcare or 
management related area.   

and 
(d) Candidates must possess the requisite clinical, leadership, 

managerial and administrative knowledge and ability for the 
proper discharge of the duties of the office. 

. 

Additional  

 
Post graduate or professional qualification with demonstrable senior level 
experience  
Proven evidence of continuing professional and managerial development. 

 
2.     Annual registration 
(i) Practitioners must maintain live annual registration on the relevant 

division of the Register of Nurses and Midwives maintained by the 
Nursing and Midwifery Board of Ireland (Bord Altranais agus 
Cnáimhseachais na hÉireann). 

And 
(ii) Confirm annual registration with NMBI to the HSE by way of the annual 

Patient Safety Assurance Certificate (PSAC). 
  
3.   Age 
The Public Service Superannuation (Age of Retirement) Act, 2018* set 70 
years as the compulsory retirement age for public servants.  
 
* Public Servants not affected by this legislation: 
Public servants recruited between 1 April 2004 and 31 December 2012 (new 
entrants) have no compulsory retirement age. 
 
Public servants recruited since 1 January 2013 are members of the Single 
Pension Scheme and have a compulsory retirement age of 70. 

. 
 
4.    Health 

Candidates for and any person holding the office must be fully competent 
and capable of undertaking the duties attached to the office and be in a 
state of health such as would indicate a reasonable prospect of ability to 
render regular and efficient service. 

 
5.    Character 

Candidates for and any person holding the office must be of good character. 

Post Specific 
Requirements 

 

Essential Skills, 
competencies 
and/or 
knowledge 
 
 
 
 

Competencies 
 
Leadership & Management 

 Demonstrable experience of operating at a management level (CNM2 

or above) within an acute healthcare setting  with a proven track record 

of producing high quality results in the management and leadership of 

nursing.  
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 Team player with ability to contribute effectively at corporate level, with 

the ability to take and remain accountable for actions and decisions.  

 Excellent people management skills with the ability to lead individuals 

and influence without direct line management authority.  

 Excellent presentation skills both verbal and written. Intellectual 

flexibility.  

 Financial awareness and business acumen.  

 Highly developed interpersonal and facilitation skills, with ability to gain 

and sustain credibility with Board members, HSE partner organisation 

(nursing) and other stakeholders.  

 Demonstrable experience and expertise in managing complex change 

processes while maintaining sustained improvement in performance.  

Strategy 

 Demonstrable extensive experience and understanding of the national 

strategic context and governance agenda as set by the regulatory and 

compliance requirements (e.g. DoH/HSE and HIQA).   

 Comfortable with operational detail and wider, longer strategic visions, 

and to articulate these to others and the ability to cope with ambiguity 

and perform through uncertainty where necessary.  

 A proven ability to plan strategically.  Proactive and innovative strategic 

thinker with ability to convert strategy into operational reality  

 Understanding of the HSE and Voluntary Healthcare sector, its 

infrastructure and partner healthcare organisations.  

 Political awareness, with the ability to understand the wider interest 

groups and stakeholders within and outside of the Hospital Group, and 

to work sensitively to overcome their differing positions and interests. 

Ability to work flexibly and to work in partnership with University of 

Limerick Hospital Group. Highly effective negotiating and influencing 

skills  

 
Regulation & Clinical 

 Experience of audit and research and its role in evidence-based care, 

including interpretation and supporting others in participation.  

 Expert-level knowledge of the critical factors in delivering 

improvements in clinical performance/standards of care relevant to an 

acute hospital setting such as national clinical programmes.  

 Demonstrable experience of managing clinical governance, quality 

and risk and safety agendas.  

 Extensive knowledge of clinical and corporate governance 

frameworks, legislation and best practice.  

 Proven track record of achieving continuous quality and patient 

experience improvements.  

 Excellent understanding of HIQA Safer Better Healthcare standards of 

care and ability to put these standards in to practice in the Hospital. 

 

Other 
requirements 
specific to the 
post 

The successful applicant will be required to work flexibly in response to 
changing local/organisational/network requirements. 

Competition 
Specific 

Applications should be submitted by completing the hospital’s 

standard job application form. Application forms and full 
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Selection 
Process 
 
Short listing / 
Interview 

particulars relating to the post are available on St. John’s Hospital 

website, www.stjohnshospital.ie or please click on the link here – 

or contact the HR department St. John’s Hospital.  

Applications to Human Resources Department, St. John’s 

Hospital.  recruitment@stjohnshospital.ie 
 
Ranking/Shortlisting/Interview  
A ranking and or shortlisting exercise may be carried out on the basis of 
information supplied in your application form.  The criteria for ranking and or 
shortlisting are based on the requirements of the post as outlined in the 
eligibility criteria and skills, competencies and/or knowledge section of this 
job specification.  Therefore it is very important that you think about your 
experience in light of those requirements.   
 
Failure to include information regarding these requirements may result in you 
not being called forward to the next stage of the selection process.   
 
Those successful at the ranking stage of this process (where applied) will be 
placed on an order of merit and will be called to interview in ‘bands’ 
depending on the service needs of the organisation. 

 

Code of 
Practice 

St. John’s Hospital will run this campaign in compliance with the Code of 
Practice prepared by the Commission for Public Service Appointments 
(CPSA). The Code of Practice sets out how the core principles of probity, 
merit, equity and fairness might be applied on a principle basis. The Code 
also specifies the responsibilities placed on candidates, feedback facilities 
for candidates on matters relating to their application, when requested, and 
outlines procedures in relation to requests for a review of the recruitment and 
selection process, and review in relation to allegations of a breach of the 
Code of Practice.  

 
Codes of Practice are published by the CPSA and are available on 
www.hse.ie in the document posted with each vacancy entitled “Code of 
Practice, Information For Candidates” or on www.cpsa-online.ie. 
 

The reform programme outlined for the health services may impact on this role and as structures 
change the job description may be reviewed. 
 
This job description is a guide to the general range of duties assigned to the post holder. It is 
intended to be neither definitive nor restrictive and is subject to periodic review with the 
employee concerned.  It is not intended to be a comprehensive list of all duties involved and 
consequently, the post holder may be required to perform other duties as appropriate to the post 
which may be assigned to him/her from time to time and to contribute to the development of the 
post while in office.   
 
 

 
Terms and Conditions of Employment 
Director of Nursing  

 
Tenure  

 
The appointment is whole-time and permanent.   
 
A panel may be created from which permanent and specified purpose vacancies of 
full or part time duration may be filled.  

 

http://www.stjohnshospital.ie/
http://intranet-1:33333/HumanResources/Lists/Current%20Staff%20Vacancies/AllItems.aspx
mailto:recruitment@stjohnshospital.ie
http://www.hse.ie/
http://www.cpsa-online.ie/
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Appointment as an employee of the Health Service Executive is governed by the 
Health Act 2004 and the Public Service Management (Recruitment and 

Appointment) Act 2004. 
 

 
Remuneration  
 

 
The salary scale for this post is in accordance with HSE approved salary scales. 
01/09/19  
€67,106; €67,530; €68,969; €70,395; €71,816; €73,248; €74,669 

 
Working Week 

 
The standard working week applying to the post is: 39 hours delivered on a 
Monday to Friday Basis  
 
HSE Circular 003-2009 “Matching Working Patterns to Service Needs (Extended 
Working Day / Week Arrangements); Framework for Implementation of Clause 
30.4 of Towards 2016” applies. Under the terms of this circular, all new entrants 
and staff appointed to promotional posts from Dec 16th 2008 will be required to 
work agreed roster / on call arrangements as advised by their line manager. 
Contracted hours of work are liable to change between the hours of 8am-8pm 
over seven days to meet the requirements for extended day services in 
accordance with the terms of the Framework Agreement (Implementation of 
Clause 30.4 of Towards 2016). 
 

 
Annual Leave 

 
The annual leave entitlement is in accordance with St. John’s Hospital/HSE 
approved leave entitlements.  
 

 
Superannuation 
 
 

 
All pensionable staff become members of the pension scheme. 
 
 

Probation Employment will be probationary for the first six months, during which time the 
Department Head will carry out periodic probation assessment reviews.  The 
appointee will cease to hold office at the end of or during the probationary period 
unless during such period the Hospital has certified that their service is 
satisfactory 

 
Protection of 
Persons 
Reporting Child 
Abuse Act 1998 
 

 
This post is one of those designated in accordance with Section 2 of the Protection 
of Persons Reporting Child Abuse Act, 1998. You will remain a designated officer for 
the duration of your appointment in this post or for the duration of your appointment 
to such other post as is included in the categories specified in the Ministerial 
Direction. Such officers will, on receiving a report of child abuse, formally notify the 
Senior Social Worker in the community care area in which the child is living. 
 

 
 
 
 


